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EDITORIAL
Being a medical trainee in Greece: Aims and key aspects of the Greek Survey of
Medical Work and Education

Anyone reading this text has probably been a medical trainee once. What was your training
like? More importantly, did anyone during your training ask you what your training was like?
For example, did anyone ask you if you were satisfied with your training or if you worked a
little or a lot? Probably not..

The origin of medical specialty training is that of informal apprenticeship. The apprentice
was grateful to the master for accepting him; there was no room for questions or
disagreements. If you haven't read Somerset. Maugham's “Human.Bondage” (he was
medically trained himself), it is worth reading as a fascinating testimony to the education of
our not so distant professional ancestors.!

The creation of medical specialisation training programs (starting'in Paris with the US and
UK following) did not change this situation much. Medical schools were slowly filled with the
brightest minds of each country because of entrance examination and the prestige of the
profession. From the evidence we have, medical students are often conscientious (in the sense
of a personality trait) and hard working.? Many. believe that they perform more than just a
profession and therefore do not see themselves.as common workers who will demand
changes in the way they work or challenge their employer or trainer. Additionally asking for
changes may also be perceived as a sign.of weakness, which does not fit with the image of the
doctor in society which is that of the fallible and self-sacrificing hero. In other words, both
social circumstances and identity issues have stood in the way of certain actions to be taken
i.e. asking, among other things, what specialty training is like for trainee doctors..

A point of inflectioniwas the processes leading up to the 2003 Working Time Directive in
the European Union - the result of two famous court decisions, one in Spain and one in
Germany, that had animpact on case law.>™ It is worth noting that until then many of us were
on call for 72 hours (Friday - Saturday - Sunday) and on Monday it was taken for granted that
we would continue examining patients and doing other clinical work. Around the same time,
in America, the well-known "duty hour limits" were proposed, setting, among other things, a
maximum of 80 hours of work per week for medical residents. Until then, some trainee
doctors were seen as residing within the hospital, offering on-call services in exchange for the
training they received. Hence the term resident doctors.®

These changes in labour law have also triggered change in other areas. Gradually,
trainees’ views were taken into account even in the evaluation of the “authority”, i.e. the
supervisor (see British 360 evaluation including trainee feedback). The British regulatory
agency of medical professions, the General Medical Council (GMC), conducts an annual
evaluation of the quality and acceptability of training among residents and their trainers in
the form of questionnaires.” In Greece, and in other European countries, there is no such
systematic evaluation. The regulatory agency for medical specialties in Greece, the Ministry
of Health, does not conduct similar survey, nor do the Medical Associations. Previous studies
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concerning specialty trainees in Greece have been conducted either several years ago or were
limited by their small sample size or the narrow range of specialties they examined.®™!

To address this literature gap, our group decided to conduct its own evaluation with a
survey. We called it the Greek Survey of Medical Work and Education, with the acronym EIPEs
from the Greek. Our decision was prompted by the sudden decision of the Ministry to
introduce admission exams for specialty training and a disagreement we had within our group
about the merits of this decision.

There are many important reasons why such a study should be conducted in Greece. The
situation in the National Health System, ESY (where all colleagues are trained), is rather dire
with chronic underfuding, long waiting lists and with many doctors leaving for the private
sector. The salaries of physicians are much lower than those of their colleagues in other
European countries as our country is on the lower end in terms of purchasing power of medical
specialists (Figure 1). This fact, combined with the unsatisfactory building infrastructure and
staffing of health care units, exacerbates the exodus of young trainees.and medical specialists
abroad (mainly Cyprus, Germany and the UK), thus further worsening the sustainability of the
Greek NHS (Graph 2).

Our study differs from previous ones as it was designed to a great extent by trainees with
lived experience of the aforementioned situation. It addressed a wide variety of questions
concerning on-call hours, time off, perception of ‘work hours conformity to the European
legislation or even trust to the Ministry of Health governance.

EIPEs was designed as a nationwide cross-sectional study that addressed trainees of all
medical specialties. Individuals who«were attending a full or partial, general or specialised
training programme or were pending to continue one having already completed some part of
training were eligible to participate. In the initial phase of the study (June/2024 to
August/2024), a link to an online questionnaire was sent to the personal emails of potential
participants who voluntarily provided us with their emails, either through | peer networks or
through social media_after having been informed about the nature of the study (Snowball
sampling). Then, during September, access to the questionnaire was open and the link was
freely circulated. For instance, about 40% of General Psychiatry and 50% of Child and
Adolescent Psychiatry trainees in Attica have responded to the questionnaire. The study was
conducted without funding, in the little spare time available to the authors listed here, and
was not under the auspices of any governmental agency. Regarding data processing and
statistical analysis, we will use post-stratification weights to adjust each individual’s response
in order for the results to be as representative as possible of the target population and our
estimates unbiased.

In summary, there is a great need to better understand the conditions of our residents,
and the EIPEs aspires to help us do just that: assess the quality of training, the working
conditions in residency, and the opinion on changes initiated by the Ministry of Health. It is
necessary for our country to converge with international requirements for regular, systematic
and independent evaluation of medical specialty training, both by the trainees and their
supervisors, so that the educational process continues to evolve and adapt to modern medical
standards.
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Figure 1. Purchasing power of medical specialists by.country

Annual Salaries for Medical Specialists by Country
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Figure 2. Purchasing power, in United States Dollar purchasing power parity, versus
emigration rate
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APOPO 2YNTA=H2

Kavovtag eldikotnta otnv EAAAda: Ztoxol kat ototxeia tng NaveAAadikng Epguvag
ywa tnv latpkn MNadeia kat Epyacia

Omnolog dlafalel autd To Keipevo €xel Kamote umapgel l6IkeLOUeVOG. Mwg NTav Aoov n
€181KOTNTA 0aG Kal KUplwe, 0ag¢ pWINOE KAVELG WG NTAV N L8LKOTNTA oag; MNa mapadelyua,
00C pWTNOE KAVELG av ekmadeleote KOAA i av SOUAgVETE Alyo ) moAU; MiBavotata OxL.

OL amapx€G TwV LOTPKWY ELSKOTATWY €lval ekelveg¢ tng atunng padntelag. O
HaBNTELOUEVOC EVYVWHOVEL TOoV SAOKAAO auUBEeVTIa TTOU TOV SEXTNKE: XWPOG VLA EPWTNOELG
kal dtadwvieg dev untpxe. Av dev €xete dlaBdaoel tnv AvBpwrivn Aouleia tou . MO (Atav
ylatpog o (dlog), atilel kol WG cUVOPTIOOTLKY papTupla TNg ekmaibeuong Twv. OXL KAl TOCO
HOKPLVWV ETTOYYEAUOTIKWY TIPOYOVWV pag.

H dnuLoupyla TWV LOTPLKWY TIPOYPOUPATWY ELSLKOTNTAC (UE TO EeKivnd Toug oto Mapiot
Kal oe SeUTePO Xpovo ot HMNA kal to Hvwuévo Baocilelo) dev dMhate TOAU autrv Thv
Kataotaon. Ol LATPLKEG OXOAEC OLYA OLYy A YEULOOY OO TAL TILO AQUITPA LUAAQ TNG KABE Xwpag
AOYW TwV £EETACEWVY ELOAYWYNG KOL TOU YONTPOU TOU EMAYYEALATOC. ATO TA OTOLXELO TTOU
£XOUE Ol GOLTNTEC LATPLKAC Elval CUXVA EUCUVELSNTOL (e TNV £VVOLO TOU XOPOKTNPLOTLKOU
TPooWTKOTNTAC) KoL SouAelouv okAnpd.? MoAol TeTeVOUV OTL ETUTEAOUV KATL TTOpartdvw
amnod €va amAd emAyyeApa Kol cUVENWE §gv BAEMOUV TOUG £QUTOUC TOUG WG KOLVOUG EPYATEG
miou Ba {ntricouv al\ay£G oTov TPOTO TNG SOUAELAG Toug ) Ba audlofntrioouv Tov pyodotn
1 TOV EKTALSEVTH TOUG. Mépav autou, To va {Ntnoelg alhayEg lowg davel kal wg aduvapia,
TPAYUA TIou 8ev TalPpLAleL OTNV (ELKOVO TOU LaTpol OTNV Kolvwvia Tou €lval auth Tou
oAdavBaotou kot autoBuoialopevou npwa. Me aAla Adyla, T6co oL cuvbrnkeg 000 Kol
TOUTOTLKA {nTAMOTA £Xxouv.otabel eunmosdio yla va yivouv ta autovonta, SnAadn va pwtiost
Kaveig peTafl AWV WG VoL N €LEIKOTNTA YL TOV KAl TNV L8LKELOUEVO/N.

lowg To onpeio Toung va ftav ol Stepyaacieg mou odnynoav otnv Eupwmnaikn Odnyla Tou
2003 yia to Qpaplo Twv Epyalopévwy otnv Eupwrnaikr Evwon — andtokog SUo dnULopEVWY
SLKOOTIKWY amopACEWV |E QVIIKTUTIO OTnV vopoAoyla, plo otnv lomavia kot pla otnv
reppavia.’™ A€itet va onuewwooupe 6Tt péxpl tdte oMot and pog ebnuépevav ent 72 WP
(Mapaokeun - 2apBato - Kuplakn) kot tnv Asutépa Bewpouvtav autovonto otL Ba cuveyilape
he TNV emiokePn Kol TNV uTiOdoumn SoulAsld. Mepimou tnv iSla meplodo, otnv ApepLKN
npotadnkayv ta yvwotad «duty hour limits» B£tovtoc petafd AAMwVY Kol TO AVwWToTo OpLO TWV
80 wpwv epyaciag tnv gfSopada yLo toug elSIKEVOUEVOUC LATpoUC. MEXpL TOTE KAmoLoL
ekmaldevopevol otpol ¢awvotav oa va Katolkouoov (reside) evtog TOU VOOOKOUELOU
npoodEpovtag on call unnpeoieg wg avtalaypa yia tnv eknaibevon mou AdpuBavav. E€ ou
Kol 0 0poc resident doctors.

Mepimou tnv 6l meplodo, otnv Apeptkn mpotddnkav ta yvwotd «duty hour limits»
B£tovtac petafd aAwyY Kol To avwTtoTto 6plo Twv 80 wpwv epyaciag tnv efSopada yla Toug
£LOLKEVUOPEVOUG LaTpouc. MeEyxpL tote Kamolol ekmatdeudpevol Latpol ¢alvotav oa va
katolkoUoav (reside) evtdc tou voookopesiou mpoodépovtac on call umnpeoieg wg
avtdMaypo yia thv eknaidsvon rov Adupavav. E€ ou kat o 6pog resident doctors.®
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AUTEC oL aAAayEC OTO gpyaTiko Sikalo onuavav kal aAlayég o aAa media. Itadlakd, ol
Ao ELG TWV ELBLKEVOPEVWVY ApxLoav va AopBdvovtal UYLy Kol va LETPAVE aKOUN Kal yla
v aflohoynon tn¢ auBevtiag, SnAadn tou enomen (BA. Bpetaviko 360 evaluation including
trainee feedback). O puBULOTAG TWV LATPLKWY ETAYYEAUATWY otnv Bpetavia, to General
Medical Council (GMC), dte€ayel etiola afloAdynon Ue thv popdn £pWTNUOTOAOYIWV TNG
TIOLOTNTAG KAl A0S o)X C TTIOU TUYXAVEL N ekmtaiSeuon LETOED TwV ELGIKEVOUEVWY OAAA KOL TWV
ekmaldevtwyv touc.Z Ztnv EAAGSa, adAd kot o€ GAAEC YWpPEeC TNE Eupwmng, Sev umdpyetl tétola
ocuotnuatikn afloAoynon. H puBuiotpla apyxn twv edikotntwy otnv EAAASa, To Yroupyeio
Yyelag, dev Sle€ayel Tétola €peuva, oUTe Kal ol latpikol ZUANoyoL. YIApXouv TPonyoUEVEC
HEAETEG TIOU adpopoUlV Toug L8LKEVOUEVOUG otnv EAAASA, aAAd elte £ylvav QPKETA XpOVLAL
TipLy, eite avadépovtav os pia povo sldikdtnta, eite to Seiypa toug ftav pikpo.& !

Mo vo KAIAUPEL QUTO TO KEVO, N opada pog amodpaclos va KAVEL TNV LKA TNG al§LoAdynon
UTIO TNV Hopdn €peuvag. Tnv ovopdoape EINEG (Epeuva yia tnv latpikn Mawdeia kal Epyacia)
Kall adopr) TNG oTABNnKe n Eadvikn anodoaon Tou YIoupyelou va eLoayayel EEETAOELG LA TNV
£vapen g eL8LKOTNTAC Kal N Siyoyvwuia mou eiyape wg opdadayla tnv atio tng anodaong
QuUTNG.

Yrnidpyxouv ToAAol Kal onpavtikol Adyol ylati TPEMEL val YIVeEL pla TETola JEAETN otV
EAAGSa. H katdotaon oto EZY (6mou ekmaldevovtal 0AoLol cuvadeldol) Bewpeital amd toug
TEPLOOOTEPOUC KaKn. OL amodoxEC TwV LATPWV. EVALTIOAD ULKPOTEPEC O OXEON HUE TWV
ouvaderdwy oe AAeC EupwTaikeg XWPEG KABWGS N xwpa Hag Bploketal oTic TEAEUTALEG
B€oelc 6oov adopd TNV ayopacTtiky Suvaun Twv ebIkwy Latpwy (Fpdadnua 1). To yeyovog
0UTO, O OUVOUACUO HE TNV N LKAVOTIOLNTIKN KTIPLOKA UTOSOMA Kal OTEAEXWON TWV
UYELOVOULKWY HOVASWY, eMLTEIVEL T HUYN TWV VEWV ELBLKEUOUEVWVY KaL ELSLKWV LOTPWVY OTO
e€wteplko (Kupilwg Kumpo, Mepuavia kot Hvwpévo Baoihelo), emibewvwvovtag £Tol aKOUA
TEPLOOOTEPO TN Blwotpotntaitou EXY (Fpdadnua 2).

H pelétn pog oxedlaotnke ae peyalo Babuod amod el6ikeudpevous, ekeivoug dnAadn mou
£€xouv {woa eumelpia ToU TL oupPaivel. e autd SladEpel and MoAAEG iponyoUeveG. EBeoe
gupela YKAUO EPWTNRATWY: Ao To MOoeC edbnUepieg kKAVoUV N OGO PEMO AAUPAVOUV PEXPL
TO av TLOTEVOLY OTL SoUAeUoUV TIC WPEC Ttou TipoPAEmel n Eupwnaikn vopoBeoia 1 to av
gumnotevovrtal tn Sloiknon tou Yroupyeiou Yyeiag.

H EIMNEc oxedldotnke w¢ ouyXpovikn (cross-sectional) peAétn mou ameuBuvetal oe
£L6IKEVOPEVOUG OAWV TWV elSIKOTATWY TaveAadikd. Awkaiwpa CUUUETOXNAG elxave oootl
£kavayv TANPN/UepLKn eL8IKOTNTA, YEVIKO/ELOIKO HEPOC 1 PplokovTav G avapovr €XoVTog
OAOKANPWOEL KATIOLO KOUUATL €l8IKOTNTAG otnv EAAASO. TtV apylki ¢dacn tng HeAETNG
(lobvioc/2024 €wg Alyouotog/2024), o oUVOEOUOG TOU NAEKTPOVIKOU €pwTnpatoAoyiou
OTAABNKE OTA MPOCWTILKA emails TMOavwV CUUUETEXOVTWY TO omola ot Lol pag édwoav
£0£AOVTIKQ, €lTe HEOW TPOOWTILKWY GIALKWV SIKTUWV £(TE PECW PECWV KOWWVLIKACS SLKTUWONC
UETA amd mAnpodopnaon toug yio tn duon tneg £peuvog (SsypatoAnyia xlovootpadag —
snowball sampling). Enetta, kotd tn SLdpkela Tou emteuppiou, o cUvdeopog ftav eAelBepa
SLakLvolEVOC KL N TTPOCRACN aVOLKTH. EVOEIKTIKA, OTO EPWTNUOTOAOYLO £XOUV ATOVTHOEL
nieplmou 1o 40% Twv £l8keLOpeVWY WuxLlaTpLKng Kot To 50% twv Wuxlatpwy Moudlwv Kat
EdnBwv otnv ATttikr). KAvape tn LEAETN XWPLGE XpNUATOSOTNON, Ao TO UCTEPN O TOU XpOVOU
HOC KL YWPLG TNV alyida Kavevog kpatikol dopéa. Ooov adopd Tn oTATLOTIKA avaAuon Kot
enefepyaocio Twv dedopévwy, Ba Yivel ek TwWV VOTEPWY XpHon Bapwv yla t otdduion Kabe
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QMAVINONG, WOTE TA OMOTEAECUATA VO €lval 600 TO SUVATOV TILO OVTLTPOCWITEUTIKA TOU
OUVOALKOU TANBUGOU 0TOXOU KL OL EKTLUNOELG APEPOANTITEG.

Juvoyilovtag, umapxel HEYAAN avaykn vo KOToAAPBoUUE KaAUTEPO TIG CUVONRKEG TwV
eldkevopévwy pacg Kat n EINEg phodofel va pag Bonbnosl akplBwe o€ AUTO: va EKTLUNAOEL
ToLla elvat n moLdTNTa TN eKmaideuong, oL CUVBNKEG Epyaciag otnv e6IKOTNTA KAl N YWWHN
yla TG aAAayEg mou SpopoAdynaoe yla tnv Evapén tng eL6IKOTNTOG N NYECia Tou Yroupyeiou
Yyeiag. Elval amopaitnto n xwpo HoG vo GUYKALVEL He TIG SleBvelc emITAYEC Yo TAKTLIKN,
CUCTNUATLKA KoL aveEAaptntn afloAdynon tng eKMaldeuong otnv eLIKOTNTA, TOCO OO TOUG
(6LoUG TOUG ELBLKEUONEVOUG OCO0 KAl MO TOUG EKTOLOEUTEG TOUG, WOTE N EKTIOLOEUTIKN
Stadlkacia va ouvexioel va efeAloosTal KAl va TPOCOPUOleETalL OTA CUYXPOVA LOTPLKA
Sebopéva.

Apylpng Ztplyydpng

Kadnyntrnc Wuxtatpikng Matdiwyv kat EenBwv, A’ Wuxtatpikn KAwvikn, Atytvnteio
Noookoueio, ESviko kot Kamobdtotpiako Maveniotruto ABnvwv & Professor of Child and
Adolescent Psychiatry, Faculty of Brain Sciences, University College London

Napaokeun MNeiou

Ewbikeuouevn Yuyiatpikng Modiwv kat E@nBwy, Yo étoptoud, Tunua Yuyiatpikng Eenbuwy
karNewy, 'eviko Noookoueio Adnvwv “T. levvnuatacg”

Adnva, EAAada

lwavvng-MdaprLog Pokag

MSc, Yuyiatpoc Mawdiwy kat EenBwy, Mapdtaon napapovric o 9éan ldikeuouevou, Meviko
Noookoueio Maidwv ASnvwv “Navayiwtn kot AyAaioc Kuptakou”

Adnva, EAAada

NwkoAaog Zapidng

Eibikevouevoc Yuyiatpikng Evndikwy, Yro diopioud, A’ Yuyiatpikn KAwvikn Atywviteto
Noookoueio, EOviko kat Kamobdiotpiako Mavermniothuto ASnvwv

Adnva, EAAada

Aopumnpog-Qpiwv ACHUAKOTOUAOG

MSc, Etbtkeuduevoc Yuyiatpikrg Evniikwy, A’ Wuxiatpikn KAwvikn Atywvnteto Noookoueio,
ESviko kat Kamodtotpiako Mavemntotnuio ABnvwy,

Adnva, EAAada

OAot ot auyypacpeic eivat uéAn tng ouadac G[RJEECS, akpwvuuto tou Greek Coders Society,
ULOG OUVEPYATIKNG MPWToBoUALG MPoypaUUATIOUOU Kal avaAuang yia thv mpoodo tne
ETTLOTNOVIKIC TEKUNPILWANG OTNV YUXLATPLKN

https://doi.Org/ ..cccoueeeeeeeeeece e
MapaAndOnke 19 JemtepPpiov / AnpooteBNKe ALASIKTUOKA ................. 2024
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Annual Salaries for Medical Specialists by Country
in USD Purchasing Power Parity
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